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HOLIDAY EVENT 2020
*PENDING THE  

HEALTH SITUATION*
December 1, 2020 (Tuesday)
Federal Building, 31st Floor

11:30am > 1:30pm

REGULAR BODY MEETING (RBM)
Notice Of RBM For 2020

Who: CLOSED (Union Members Only)
Where: Federal Building, Room C1 (Inside Cafeteria)

Time: 12:00pm
*PENDING THE HEALTH SITUATION*

Meeting 8: August 19
Meeting 9: September 16
Meeting 10: October 21

Meeting 11: November 18
Meeting 12: December 16 

AFGE-Local 3283 engaged in charity work in Washington DC:
DENISE GLOVER, VANESSA LAMBERT, CHARLENE WILLIAMS 

Ohio 
US Representative

TIM RYAN 
flanked on the right by 

LAURIE GLICKER

New Mother 
Congratulations!

ARTESHA MONDIE
was blessed with baby boy 

AR'MOND 
on December 26, 2019.



WEINGARTEN NOTICE
If called to a meeting with management, 

read the following or present this notice when the meeting begins: 

"If this discussion could in any way lead to me being disciplined, terminated, or affect my personal working 
conditions, I request that my AFGE representative be present at this meeting. Until my representative arrives, 

I choose not to participate in this discussion."

AFGE TEXT INFORMATION
This is the number to receive text alerts from AFGE-National.  

ONLY use your personal cell phone while on your OWN TIME. 
DO NOT do this while on duty or using government equipment. 

TEXT AFGE to 97779.
Will ask for full name.
Will ask for zip code.

Will inquire about opting in to 
Town Hall notifications and robocalls.

LOCAL BYLAWS ARTICLE SPOTLIGHT 
Article VII, Section 2.(a)

"...to issue monetary benefits for the death of 
immediate family (spouse, parents, grandparents, 
guardians, siblings, children) of $40 for members 
in good standing...notification must be received 
within thirty (30) days from date of death for 
benefit to be disbursed." 

American Federation of Government 
Employees (AFGE) is the largest federal 
employee union. 
AFGE represents over 700,000 federal and D.C 
government workers nationwide and overseas 
with over 300,000 active dues paying members.

WHERE'S THE CONTRACT? 
The Master Collective Bargaining Agreement (MCBA) can be found on the Agency ePortal.  

Link: https://dfasportal.dfas.mil/elibrary/pages/elibrary.aspx. 

Instructions: ePortal, select Human Resources, Performance And Work Management, Labor Relations, DFAS 
Collective Bargaining Agreement 

The MCBA is also on the Local-3283 website (local3283.org) in the Resources section.   

LOCAL BYLAWS ARTICLE SPOTLIGHT 
Article VII, Section 2.(b)

"...to issue monetary benefits for absences from 
work for ten (10) or more consecutive work days 
due to illness and/or maternity of $40 for members 
in good standing...notification must be received 
within five (5) days from date of return to work for 
benefit to be disbursed." 



AFGE-Local 3283 Stewards attended an Art Show 
in supoort of the LGBT community. 

Left Picture: Vanessa Lambert (Women & Fair Practices)

Right Picture: Artesha Mondie (Co-Chief Steward) 

Not Pictured: Denise Glover (President)     

Security will always be a major concern for DFAS and all DFAS Employees. It is not conducted just for the sole purpose of doing a 
background check on each individual. It is a means to keep employees safe and to assure employees that they can have a peace of 
mind knowing that DFAS is providing a safe work environment for all of its employees.
In the past, security background investigations were conducted by Washington Headquarters Services (WHS), Office of Personnel 
Management (OPM) and Department of Defense (DoD). However, in Fiscal Year 2018 a new office was formed which consists of all 
three agencies, and is now called the Defense Counterintelligence and Security Agency (DCSA). It is controlled by the Secretary of 
Defense and serves as the primary Federal entity for conducting background investigations for the Federal Government.
In February 2020, the President signed an executive order to perform background checks on DFAS employees at all DFAS locations.  
Many of you were told in orientation, at the time you were hired, that background checks would be conducted every five to seven 
years, but that has not happened. Not only is that a reason for the security background investigations, but many employees have 
been employed for years and have not had an updated investigation since they were first employed. Their investigations are so old 
they do not meet new standards for the National Agency Check with Inquiries (NACI). Thus they are now going to move forward in 
updating everyone in the system.
To start, 1,144 employees at DFAS-Cleveland will be investigated. The investigations were originally slated to begin April 1, 2020, 
but they were delayed due to the current health situation regarding COVID 19. However, the first week of June 2020 has seen the 
start of employees receiving email notices that a new background investigation is required. At some point the Agency's personnel 
security office will contact each person with additional information and requirements when their new background investigation is 
due. So this process is taking place. 
The background check will be very extensive, and the employee will be contacted via email. They will receive Form 86 which consists 
of one hundred plus pages. They will be given two weeks to complete and return it by the date specified in the notification email to 
the Security Officer specified who is located in Indianapolis, Indiana. Employee supervisors will be notified in advance so the time to 
complete Form 86 will be already approved. It will be very important for employees to answer all questions truthfully. Remember 
they are checking for honesty. Failure to answer the questions truthfully will warrant a more thorough investigation.
Once Form 86 has been completed and returned, it will be determined from the information provided whether the employee will 
receive a full background investigation. Once the employee has received a favorable security adjudication determination with access 
to classified information and/or occupancy of a sensitive position, the individual’s loyalty, reliability, and trustworthiness remains 
under continuing assessment. 
All employees will be responsible for self-disclosure of any event that may be a security concern to their supervisor or an agency 
security official. The Agency ePortal Spirit-Training provides a list of what should be reported such as: Allegiance to the United 
States, Foreign Influences, Foreign Preferences, Sexual Behavior, Personal Conduct, Financial Considerations, Alcohol Consumption, 
Drug Involvement, Psychological Conditions, Criminal Conduct, Handling Protected Information, Outside Activities and Use of IT 
Systems. The list is not all inclusive. Failure to self-report a security related event is a security violation that compounds the original 
problem and increases the risk of having your security eligibility revoked.  
Executive Order 13467 mandates a Continuous Evaluation Program or continuous vetting which has not been previously 
implemented. It requires individuals who are eligible for or have access to classified information be subject to the continuous 
evaluation, weekly, monthly, quarterly, and annually. Therefore, when you are promoted you will no longer need a full investigation. 
We have been advised they will request information going back seven to ten years. However, keep in mind the government can go 
back as far as it chooses. It is important that you maintain everything decent and in order.  
The AFGE-Local 3283 Security Team will provide additional information as we receive it. The Security Team which consists of 
Security Cordinator Gail Tate (Retired) and Assistant Security Coordinators Ebonie Douglas and ShaLonda Lang. We recently 
presented a two day Security Training Seminar at the request of AFGE-Council 171 President Ed Abounader and AFGE-Local 3283 
President Denise Glover. This seminar was provided for all DFAS locations: Rome, New York; Limestone, Maine; Columbus, 
Ohio; Indianapolis, Indiana; and Cleveland, Ohio. It was an honor and a privilege to train and share with them 
the knowledge, processes, and procedures we follow when working a security case at DFAS-Cleveland. Thirty people attended the 
training, and they found it to be knowledgeable and enlightening. They were completely amazed that the AFGE-Local 3283 Security 
Team goes to great lengths to try to make sure every employee who requests assistance maintains their position at DFAS. The 
Presidents of each AFGE Local, as well as several Stewards from each AFGE Local, attended the training in preparation of the 
impending investigations. It was our pleasure for Ebonie, ShaLonda and I to represent AFGE-Local 3283 during this training.
If anyone has any questions regarding the upcoming investigations or in completing Form 86, please feel free to send your concerns 
to the Union mailbox: dfas.cleveland-oh.jb.mbx.afge-3283@mail.mil and/or any of the AFGE-Local 3283 Security Team Members. 

By GAIL TATE



For All DFAS-Cleveland Employees:

If you would like to join AFGE-Local 3283, please follow the steps below at www.joinafge.org. 

If you are already an AFGE-Local 3283 member, please switch over to E-Dues by following the steps below at 
www.joinafge.org. Then send an email to the Local 3283 Inbox in the Agency Outlook 

(dfas.cleveland-oh.jb.mbx.afge-3283@mail.mil). 
You will receive a SF1188 form and the remaining steps to complete the process. 

For any assistance with this process, please contact the Local 3283 Inbox or a Steward. We are here to help. 
We appreciate everyone’s unity and cooperation! 

By JOSEPH GLOVER



In response to the events around the recent deaths of Ahmaud Arbery, Breonna Taylor, and George Floyd and the ensuing nationwide 
protests, the National Executive Council of the American Federation of Government Employees released the following joint statement on 
June 1, 2020: 

“A more perfect union. It’s the central aspiration of our United States Constitution – a document every federal 
employee swears an oath to support and defend. It’s a measuring stick against which we judge our collective 
actions. It’s a standard that we’ve fallen short of as a nation throughout our history.  

In the face of the senseless deaths of Ahmaud Arbery, Breonna Taylor and George Floyd, we once again find 
ourselves weighed in the balance and found wanting.

As a nation, we grieve with these families. We share their sorrow. We feel the pain of their loss. We are 
reminded that our failures have real costs. We remember that a more perfect union is not merely an aspiration, 
it is a responsibility and a calling.  

Each of us, as American citizens, is accountable for making that aspiration a reality. Each of us has a part to 
play in that more perfect union.  

None of these deaths occurred in a social or political vacuum. They were the result of profound racial 
disparities in our society. The deaths in police custody and the disproportionate rates of death from COVID-19 
both reflect the vast economic inequities faced by communities of color.  

Black Americans are three times more likely to be killed by police than white Americans. Black Americans are 
13% of the U.S. population but comprise a third of the prison population. Black Americans are twice as likely 
as whites to be uninsured and earn wages that that are, on average, 27.5% below white workers’ wages.  

In seeking justice for the deaths of Mr. Arbery, Ms. Taylor, and Mr. Floyd, we must recommit to the pursuit of 
economic justice as well. We cannot ignore what we’ve witnessed in videos and urge a return to business as 
usual.   

We understand and share the pain and the fear that has led to street protests in cities throughout America. We 
are committed to the struggle for equal justice. But we cannot condone violence or the vilification of all law 
enforcement. AFGE proudly represents thousands of law enforcement officers, and we understand that those 
who violate the public trust are the exception, not the rule. 

In our workplaces and in our communities, we must reject the culture of divisiveness and rancor that asks us to 
deny the inherent human dignity of our brothers and sisters because of their race, their creed, their religion, 
their gender, their age, their disability, or their sexual orientation. As a union, we will continue our struggle for 
unity and solidarity. 

With all of us working together, practicing compassion and empathy with our fellow citizens, and doing our 
part to promote the well-being of all, the good people of this country will secure that more perfect union, and 
the blessings of liberty and justice for every American.”        


